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The Formation Mechanism and Countermeasures of the

“Slow Employment” Phenomenon among College Graduates from

Perspective of the Theory of Planned Behaviors

ZHAO Xiao —yun TANG Li —na
( Huaibei Normal University Huaibei 235000 China)

Abstract: In recent years the employment situation for college graduates has become increasingly severe. The “slow employ—

ment” phenomenon that accompanies the difficulty of finding jobs has also been continuously heating up and it has become a hot topic

in public opinion a key point in the government work report as well as a pain point in the employment work of colleges. In order to

clarify the characteristics formation mechanisms and response strategies of the “slow employment” phenomenon among college gradu—

ates in China this studycategorizes “slow employment” into four distinct types along two dimensions: individuals’ hehavioral motiva—

tion ( active or passive) and the potential outcome ( positive or negative) .

These are: active — positive active — negative passive —

positive and passive — negative. After outlining the characteristics of these four types the formation mechanism of the “slow employ—

ment” phenomenon among college graduates is analyzed from the perspective of the Theory of Planned Behavior. Finally corresponding

countermeasures are proposed for the government universities families and graduates themselves aiming to provide a decision —

making reference for promoting high — quality and full employment.

Key words: theory of planned behavior; colleges graduates; slow employment; formation mechanism



